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Objective

My objective is to lead the talent acquisition team for an innovative company where my team can focus on internal customers and impact the candidate experience which directly impacts the success of the organization.  
Employment History
Case-Mate || www.case-mate.com 




October 2011 – present

Global Talent Acquisition Consultant
· Responsible for global talent acquisition in North America, United Kingdom, Ireland and China for a rapidly growing mobile fashion accessory organization.

· Developing a social recruiting strategy that includes Facebook, Twitter, LinkedIn and video engagement.

· Create global talent communities to engage the fashion apparel industry.  
· Research and implement an applicant tracking system to assist in employment compliance, branding and database management.

· Building all talent acquisition infrastructures from the ground up including process, procedure, sourcing and candidate experience.

· Work closely with executive team on talent strategy for future growth of organization.
Synergis || www.synergishr.com 




November 2006 - 2011
Vice President, RPO & Managed Services



September 2010 – October 2011
Director, Talent Acquisition 




March 2007 – September 2010

Recruiting Consultant (contract)




November 2006 – March 2007

· Currently building and leading a new business unit (Workforce Solutions) which is focused on Recruitment Process Outsourcing (RPO) and Human Resource services in talent management.
· Build and led the strategies and operations of the Talent Acquisitions team (6-8 members) and Sales Team (4 members) which is focused on technology clients staffing needs.
· Grew the organization from $10 million in sales (2006) to $17 million in sales (2010).
· Currently building a social media community tool which will be utilized to engage retirees and ex-employees for client’s project based requirements.
· Member of the Leadership Team with responsibility for contributing to the overall strategy, growth, direction, and marketing of a technology recruiting firm.
· Trained recruiters in full lifecycle recruiting, Web2.0 methodologies, social networking recruiting, mobile recruiting, boolean search, employment law and all aspects of the recruiting process.

· Develop and manage social media marketing and recruitment branding strategies for the recruiting department and overall organization.
· Evaluated and implemented applicant tracking system (Sendouts) to provide compliance with OFCCP and EEOC tracking components.  
· Responsible for scorecard, progress reports, tracking and interpreting dashboard results and metrics ensuring adherence to contractual agreements. 
DataPath Inc. (now Rockwell-Collins) || www.datapath.com
             September 2005 – September 2006

Manager, Talent Acquisition

· Built and led a team of 6 recruiters and 2 recruiting assistants responsible for all global talent acquisition and management efforts for North America, Southeast Asia, Middle East, and Africa. 
· Developed and led all talent acquisition strategies and for the recruiting operations team.

· Created all talent acquisition processes including; requisition process, formal job descriptions and formalized pipeline for future candidates in niche areas.

· Researched and implemented an applicant tracking system (NuView) to assist in employment compliance, branding and database management.
· Team was responsible for high growth; 200 employees to 600+ in a 12 month period.
· Led all talent acquisition marketing efforts to raise awareness of the company brand.
· Created companies first talent communities via on-line resources including community groups, newsletters and companies first social media portal (LinkedIn).

· Co-developed tracking tool for workforce planning data gathering during period of record growth for overseas and domestic hiring in partnership with the Vice President of Finance.
· Selected and managed company’s staffing partners including; design and management of service level agreements and monitoring all dashboard results. 

Panasonic Wireless Design Center
|| www.panasonic.com 

April 1999 – September 2005

Manager, Talent Acquisition & Human Resource


April 2001 – September 2005

Employment Team Leader




October 2000 – March 2001
Technical Recruiter





April 1999 – September 2000

Talent Acquisition Management
· Built and managed a 4 person Talent Acquisition and Talent Management delivery team.

· Managed all strategic talent acquisition and human resource initiatives including; talent management, global vendor selection, vendor management, immigration, applicant tracking and workforce planning.

· Developed and managed the company’s first on-line community to engage mobile developers utilizing Google and Yahoo Groups.

· Developed workforce plan for global growth consisting of a majority (95%) professional and senior level development engineers in the competitive wireless/mobile communications industry.

· Worked closely with Executive team (President, Vice President of Hardware and Vice President of Software) on continuous workforce plan, programs and initiatives on a global basis.

· Assimilated a 50+ person, R&D center in Calgary, Alberta, Canada in conjunction with our executive leadership team and Japan headquarters business objectives.

· Extensive international talent acquisition and talent management for the following; North America (Canada, U.S., Mexico), South America (Republic of Panama, Brazil), Asia (Japan, China, Philippines) and Europe (UK, Czech Republic, Germany).

Human Resource Management

· Planned, designed, developed and implemented Employment and Human Resources programs, policies and procedures.
· Manager of all employee relations (ER) issues including coaching, counseling and progressive disciplinary actions including all plans, suspensions and terminations.
· Led the Immigration team responsible for 15% of our workforce including the following visa types F1, H1B, E, L and Green card processing.
· Developed and authored global expatriate program including; United States, Japan, China, Czech Republic, United Kingdom and the Republic of Panama.

· Created and delivered training on all new policies and procedures in employee relations, recruiting, immigration and other Human Resource related programs.

Employment Group Leader




October 2000 – March 2001

· Developed on-line recruiting strategies targeting competitors in a niche market during an employee driven market, examples of niche include embedded software and 3G technologies.

· Responsible for all staffing activities including; sourcing, screening, applicant management, background check, drug screens and in processing.

Technical Recruiter





April 1999 – September 2000

· Led all full life cycle recruiting activities for company as we grew from an 88 employee R&D Center to 400+ employees in Atlanta and Calgary, Alberta Canada.

· Established College Recruiting & CO-OP Programs, focusing on engineering talent for a niche area of software and hardware.

AIM Executive / Stratford Group




June 1996 – April 1999
Executive Recruiter & Account Manager (contingency & retained search)
· Ranked in the top 15% of AIM University new hire training program.

· Interviewed candidates, conducted cold calls, pre-screened all candidates and checked references in an independent setting with minimal supervision.

· Consultant to clients and candidates regarding career / company goals, salary expectations, relocation issues and job responsibilities.

· Recruited on a national basis for all levels of talent (junior engineer to executive management) talent in Engineering, R& D, Software, Hardware, RF, Marketing, Advertising, and other corporate roles.
Social Media Projects

Social T-Rex Digital  || www.socialtrexdigital.com              

October 2006 – Present

Consultant:  Social Media and Talent Acquisition

Project:  Golden Hair Salon

March 2011 – Present

· Investigate and create marketing campaign utilizing Facebook Fan Page and geographic targeting social media (FourSquare and Facebook Places) and Quick Response (QR) campaign.

Project:  Atlanta Human Resources Prayer Breakfast

December 2010 – Present

· Create, manage and market the Facebook Fan Page.
Project:  Nadra Strickling Tax Services – Income Tax Company
December 2010 – April 2011

· Developed a social media strategy for small business which includes Facebook, LinkedIn and a Wordpress website/blog.
Project:  Author: Jim Strickling

December 2010 – June 2011

· Create a social media strategy for published author in promoting his website and books via Facebook and LinkedIn.
· Reviewing website and utilizing analytic tools to recommend ways to increase SEO presence.  
Project:  Danger www.danger.com  (now Microsoft)   

October 2006 – December 2006

Software development firm, responsible for the Sidekick and newly released Kin mobile devices.

· Talent Acquisition for software development company headquartered in Palo Alto, CA and R&D in Duluth, GA.
Education
The University of Alabama





May 1996

Bachelors of Science in Business Administration


Concentration in Marketing with a minor in Public Relations

Activities & Continuing Education
· SHRM Atlanta Conference:  Presenter (Benefits of HR Blogging) 

2011

· SHRM Atlanta Vice President of Social Media



2011

· SHRM Atlanta LinkedIn Social Media Manager



2011

· SHRM Atlanta Blog Contributor





2011

· Committee Member of Atlanta Human Resource Prayer Breakfast

2011

· Featured speaker on “Interview Techniques” at The University of Georgia
2010 - present
· Featured contributor on WordPress.com blog



2009 - present
· RecruitingBlogs.com featured contributor 




2008 - present

· Turknett Executive Leadership Program




2008 - 2010
Social Networks
Avid user of all social media including; Facebook, Twitter, LinkedIn, Wordpress, YouTube, Facebook Places, Foursquare and Gowalla.  For information on social media communities I manage and learn more about me check out my personal  blog @ Social T-Rex or the “About Me” section.  
A more in-depth resume and portfolio can be found at www.visualcv.com/alexputman 
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